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The Advantages of a Human Resource Department
& IFC Connection
Advantages realized by the Human Resource Department:

· MATURING AUDIENCE:  IFC helps employers address the issues associated with having a large percentage of workers that fall into the category of “baby boomers” approaching retirement.
· REGULATORY CONCERNS:  IFC can help insulate you from regulatory issues when it comes to financially educating your employees.  

· TRANSITION PLANNING:  employers can now help bridge the gap between working and retirement with the services of IFC.
· EDUCATION:  IFC can provide interactive educational workshops with transferable take-aways.  

· NO COST OR COMMITMENT:  simply put, there’s no cost to employers, nor is there any commitment on the part of employers.
Advantages for Employees:

· Educational financial & retirement workshop for employees to assist them in preparing for the transition into retirement.
· Comprehensive blueprint and checklist prepared for employees at no cost, and with no obligation.  The blueprint provides a comprehensive snapshot of all investment assets and an overall picture of retirement.  
· Review of important planning areas (legal, insurance, and investments).  These areas should be addressed prior to retiring.
· Education on a unique retirement distribution strategy used upon retirement by IFC (more details provided on our website).
Visit our website, www.infinityfinancial.org for more information.
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